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La délégation en bref

57 participants

Plus de 13 industries représentées:

• Administration et soutien;
• Agriculture;
• Commerce de détail
• Développement économique et communautaire;
• Éducation et formation;
• Énergie et services publics;
• Finance et assurances;
• Hébergement et restauration;
• Immobilier et services locatifs;
• Services professionnels;
• Transport et entreposage;
• Autres
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Répartition des répondants par rôle dans le monde 
coopératif et mutualiste.
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Donner à la relève les moyens de ses ambitions

Permettre à la 
relève de se 
développer.

Investir dans 
la relève.
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Delegation in brief

57 participants

More than 13 industries represented:

• Administration and Support;
• Agriculture;
• Retail Trade
• Economic and Community Development;
• Education and Training;
• Energy and Utilities;
• Finance and Insurance;
• Accommodation and Food Services;
• Real Estate and Rental Services;
• Professional Services;
• Transportation and Warehousing;
• Other
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Distribution of respondents by role in the co-
operative and mutualist world
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Giving the next generation the means to achieve their ambitions

Allow the 
next 
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next 

generation.
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Giving a Voice to Youth
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Build the Reputation of the Co-operative Movement for the Next 

Generation.

Develop a 
presence 
within the 

educational 
system.

Make co-
operative 

involvement 
more credible.



Recommendation 5: Develop a Presence Within the 
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